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A G u i d e  t o  Y o u r  C a l P E R S  S e r v i c e  C r e d i t  P u r c h a s e  O p t i o n s

L e a v e  o f  A b s e n c e

A leave of absence is time that you
had authorization from your employer
to be absent from some or all of your
duties. This may be time you took for
maternity or paternity, temporary
disability, educational, service, or
sabbatical purposes. To be eligible to
purchase service credit for this time,
you must have returned to CalPERS-
covered employment or retired after
the leave of absence.

Who’s Eligible?

You MAY be able to purchase
service credit for a leave of
absence if you’re an:
• active or inactive CalPERS

member (with the exception
of maternity/paternity and
temporary disability leave, which
are available to all members,
eligibility depends on type of leave
and employer contract).

You CANNOT purchase service
credit for a leave of absence if:
• the leave was not approved by your

employer;
• this option is not part of your

employer’s contract with
CalPERS; or

• you are retired.

What’s Required?

Maternity/Paternity Leave - Time off
after the birth or adoption of a
child
• you must return to CalPERS-

covered employment at the end of
the approved leave, and remain in
CalPERS-covered employment at
least the same amount of time as
the leave;

• you can purchase up to 12 months
per leave; and

• you cannot purchase additional
service if you have already earned
a full year of credit (10 full-time
months) during that fiscal year (July
1 - June 30).

Temporary Disability Leave - Time
off while receiving temporary
disability payments because of a
job-related injury or illness
• you must either return to active

CalPERS membership or retire;
and

• there is no limit to the amount of
time you may purchase.

Educational Leave of Absence -
Time off to pursue higher
education
• you must be a State, University of

California, or California State
University employee both before
and on your return from the leave;
and

• you may purchase a maximum of
two years’ service credit (even if the
combined total of your educational
leaves exceeds two years).

Service Leave - Time off to work
with a college or university; a
local, State, federal, or foreign
government agency; or certain
nonprofit organizations
• you must be an active or inactive

CalPERS member;
• you may purchase a maximum of

two years’ credit for EACH service
leave; and

• you must return to CalPERS-
covered employment or
immediately retire after your
leave of absence (however, you
must request cost information
prior to retirement).

By law, some service leaves of
absence are not eligible for CalPERS
service credit, even if the employer
gives prior approval.

Sabbatical Leave - A partially
compensated leave of absence
from CalPERS-covered
employment
• you must be an active or inactive

CalPERS member;
• there is no maximum time you may

purchase; and
• you must return to CalPERS-

covered employment or
immediately retire after your leave
of absence (however, you must
request cost information prior to
retirement).



What’s the Cost?

Maternity/Paternity, Educational,
Service and Sabatical Leaves

The cost to purchase this service
credit is calculated using a “present
value” method, which is based on a
pay rate which would provide the
best estimate of the potential future
final compensationfigure usable at
retirement. We look at the projected
retirement benefit increase you can
expect to receive from this additional
service credit (at retirement, disability,
death, or other termination from
employment). Then, we convert that
to a lump sum cost in today’s dollars.

Determining the increase to your
future benefits involves a number of
actuarial assumptions, including
projected age at retirement, life
expectancy, and the probability that
some may never receive a service
retirement benefit but instead become
disabled, die, or terminate their
CalPERS membership. These prob-
abilities are the same assumptions
used to ensure all our benefits are
adequately funded.

The actuarial tables used in this
process are updated as needed due
to existing benefit changes, new
benefits mandated by law, changes in
retirement assumptions to reflect our
current best estimate of retirement
patterns, or other actuarial factors.

Remember, your election to pur-
chase service credit is irrevocable.
Once your election purchase is
processed, any future changes to
these assumption factors will not
affect the cost of your service credit
purchase.

State and school members can use
the on-line Service Credit Cost
Estimator on the CalPERS web site
(www.calpers.ca.gov) to get an
idea of the cost of purchasing this
service. Because the calculation is
more complex for public agency
members, the Estimator cannot do
this calculation.
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Temporary Disability Leave

The cost is based on your payrate
and contribution rate as of your return
from the leave or the day prior to your
leave if you immediately retire.
CalPERS interest is calculated from
this date through the date you make
the purchase.

What’s Next?
Gather your employment history

information for the time prior to your
leave. Fill out Section A of the form
according to the steps for requesting
service credit cost information. For
temporary disability leaves, the
employer will then forward the form
to the compensation carrier that
provided you the temporary disability
benefits for completion of Section C.

Steps for Requesting
Service Credit Cost
Information

Step 1

Complete Section A of the request
form.

If we have provided cost informa-
tion to you in the past for this type of
service credit purchase, check the
“Yes” box and indicate the date your
request was submitted. If you have
submitted a retirement application,
check the “Yes” box and indicate your
planned retirement date.

Part 1 Complete your current
mailing information.

Part 2 Provide information about the
employer that granted you the
leave.

Part 3 Indicate dates and type of
leave.

Part 4 Sign and date the request
form.

Step 2

Give the form to the employer that
granted you the leave to complete
Section B (and to forward it to the
compensation carrier for completion
of Section C, as appropriate). When
you receive it back, continue to Step
3.

Step 3
Submit the completed request form.
• Make a copy for your records.
• Mail the original to the CalPERS

address listed on the form.



795




